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7474 12312000
Stockholm, Town Of And Ibt Local
687 (Blue Collar Unit)
Effective: 1/1/98
ARTICLES OF AGREEMENT
BY AND BETWEEN
TOWN OF STOCKHOLM
ST. Lawrence County
Winthrop, New York 13697
ORIGJr-~AL
Termination: 12/31/2000
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PREAMBLE:
Thig Agreement. made this 5TH day of February, 1998, by and
between the Town of Stockholm, New York (hereinafter called
the "Employer") and Teamsters Local Union No. 687
affiliated with the International Brotherhood of Teamsters
of 1\merica (hereinafter called the "Union"), and the
Superintendent of Highways will be hereinafter called
"Manager of Eroployer".
ARTICLE 1: RECOGNITION AND SCOPE
.The Employer recognizes the Union as the exclusive
representative of it's Town Highway Department employees in
work Glass~ficotions covered by this Agreement for the
purposes of collective bargaining.
ARTICLE 2: SAVINGS AND SEPARABILITY CLAUSE
If any Article or Section of this Agreement, or any Riders
thereto, should be held invalid by operation of law or by
any tribunal of competent jurisdiction, or if compliance
with or en!orcement of any Article or Section ehould be
restrained by auch tribunal, pending a final determination
as to its validity, the remainde~ of this Agreement. and any
Rider thereto, or the application of such Article or
Section to persons or circumstances other than those to
which it has been held invalid, or to which comp~iance with
or enforcement of has been restrained, shall not. be
affected thereby. In the event any Article or Section is
held invalid, or enforcement of or compliance with any has
been restrained, the parties hereto shall enter into
immediate collective bargaining negotiations, upon the
request of either party for the purpose of arriving at a
mutually satisfactory replacement for such Article or
Section during the period of invalidity or restraint.
J
ARTICLE 3: UNION S~CURITY
3.1 ~embership in the Local Union is not compulsory.
Employees have the right to join, not join, maintain, or
drop their membership in the Local Union, as they see fit.
Neither party shall exert any pressure on, or discriminate
against, an employee as regards such matters.
3.2 Membership in the Local Union is separate, apart and
distinct from the assumption by one of his equal obligation
to the extent that he receives equal benefits in the
bargaintng unit fairly and equally without regard to
whether or not an employee is a member of the Local Union.
1
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The terms of this Agreement have been made for all
employees in the bargaining unit and not only for members
in the Local Union, and this Agreement has been executed'by
the Employer after it has satisfied itself that the L~cal
union is the choice of the majority of the employees ~n the
bargaining unit. Accordingly, it is fai~ that each
employee in the bargaining unit pay his own way and assume
his fair share of the obligation along with the grant of
equal benefits contained in this Agreement.
3.3 In accordance with the policy 5e~ forth under subpara-
graphs (1) and (2) of this Section all employees shall, as
a condition of continued employment, pay the Local Union,
, the employees II exclusive bargaining representative, an
amount of money equal to that p~id by other employees in
the bargaining unit who are members of the Local Union,
which shall be limited to an amount of money equ?l to the
Local union's regular and usual initiation fees, and its
regular and usual dues. For present employees, such
payment3 shall commence thirty-one (31) days following the,
effective date cf this Agreement, whichever is the latter.
New employees,. whether full or part-time will cororoence
payment after thirty-one (31) days fOllowing the date of
employment whether 5~id thirty~one days is consecutive or
not.
3.4 when the Employer needs additional men, the Union shall
be given the equal opportunity with all other sources to
provide suitQble applicants, but the employer shall not be
required to hire those referred by the union. All
applicants shall be residents of the Town of Stockholm.
3.5 A new employee may be discharged or disciplined in the
sole discretion of the Employer, and without recourse to
the grievance and arbitration procedures, up to the time
h~s has been placed on the seniority list in accordance
.i~b Article B, 6.2.
3.6 The Employer agrees to make payroll deductions of Union
dues when properly authorized by the employee and shall
remit the same to the Union not later than the end of the
month in which deductions were made. Dues will be withheld
from the first payroll of each month.
3.7 In the event that the current laws are repealed or
modified so as to permit greater Union security than is
contained in this Agreement, the parties hereto agree to
negotiate concerning Amendments to this Agreement, in
accordance with said changes.
2
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No provisions of this ~rticla shall apply in any State to
the extent tbat it may be prohibited by State Law. If,
under applicable State Law, additional requirements must be
met before any such provisions may become effective, such
additional requirements shall first be met.
ARTICLE ~: 1NSPECTION PRIVILEGES
Authorized agents of the Union shall hdve 6ccesS to tha
Employer's es~abliGhment during working hours for the
purpose of adjusting disputes, investigating working
conditions, collection of initiation fees and ascertaining
that the Agreement is being adhered to; p~ovided, however,
that there is nO inte~ruption of the Employer's working
schedule. . .
ARTICLE 5: MANAGEMENT RIGHTS
The right to b~~e, promote, discharge or discipline for
cause and to maintain discipline and efficiency of
employees is the sole responsibility of management. In
addition, the schedule of operations, the methode,
processes and mcana of operating are solely and exclugively
the responsibility of management.
ARTICLE 6: BULLETIN BOARDS
The Employer agrees to provide a wall space and to permit
the Union to post notices and other material pertaining to
the official business of the union.
ARTICLE 7: MILITARY SERVICE
7.1 Employees enlisting or entering the military or naval
service of the united States shall be entitled to such
reinstatement rights as may be prescribed by law in effect
at the time such person makes application for re-employ-
ment, provided the following requirements are met:
&) HaS not been dishonorable discharged.
b) 19 physically able to do the work.
c) Reports for work within ninety (90) days of the
date of euch discha~ge or ninety (90) days after
hospitalization continuing after discharge for not
more than one (1) year.
3
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7.2 upon re-ernployment, a veteran shall be ~ccorded full
seniority; however, a veteran, upon re-employment, shall
resume employment at no higher place in any training
program or job progression program than he occupied when he
left to enter service regardles6 of his credited senlor~~y,
and he shall be paid et~ictly in accord~nce with the
establishment pay schedule for the training program or job
progression program.
ARTICLE B: SENIORITY
8.1 The principles of seniority shall prevail at all times.
In case of layoff due to lack of work, employees ahall be
laid off in reverse order of seniority, providing the
senior employee is qualified to replace the laid off
employee.
When an employee younger in seniority is called for work
and work9 ahead of ~n ~vailable older employee in any work
week, the older employee shall receive pay for the work
performed at the rate of pay which he would have been
entitled to receive if he had performed the work. ~n
employee, to be considered available, must be able to be
contacted by telephone, except if other arrangements have
previously have been between the employer and the employee.
8.2 After working one hundred eighty (180) days, a new
employee shall be placed on the regular seniority list as
of his first day of work. It is understood that the
Employer shall use no subterfuge to prevent a new employee
from working one hundred eighty (180) day period, the
Employer shall notify the union in writing.
8.3 Any employee laid off due to lack of work shall
accumulate seniority for ninety (90) days following the lay
off. .
8.4 The ~mployer shall furnish the union a seniority list,
upon the request of the Union, not more often than once
every calendar year.
ARTICLE 2: JOB STEWARDS
9.1 The Employer recognizes the right of the Union to
designate Shop Stewards.
9.2 The authority of the Stewards so designated by the
Union shall be limited to, and shall not exceed, the
following duties and activities:
a) the investigation and presentation of grievances in
accordance with the provisions of Article 10 of
this Agreement.
4
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b) the transmission of such messagee and information
which shall originate with, and are authorized by
the union, provided such messages and information
a) have been reduced to writing, or
b) if not reduced to writing, are of a
routine nature and do not involve refusal
to perform work assignments.
9.3 The Employer recognizes these limitations upon the
authority of Job Stewards and shall not hold the Union
l~able for any unauthorized acts.
9.4 The Steward shall be the last employee to be laid off,
and be shall not be discharged without notifying the Union
Business Agent.
ARTICLE 10: ARBITRATION AND GRIEVANCE PROCEDURE
10.1 In the event that any difference or dispute should
a~ise between the ~mployer and th~ Union, or its members
employed by the Employer, over the application and
interpretation of the terms of this Agreement, there shall
be no work slow down or ~ork stoppage prior to the
resolution of the difference or d~spute. An earnest effort
shall be made to settle such differences immediately and in
the following manner:
a) Between the aggrieved employee (with or without the
Shop Steward) and the immediate supervisor. A
written statement of the difference or dispute must
be filed within forty-eight (48) hours of the
incident giving rise to the complaint. If no
satisfactory agreement is reached within five (5)
working days, then,
b) Between the Union Business Agent and the Employer.
If no aatisfactory agreement is reached within an
additional five (5) working days, the following
procedure shall apply:
,
10.2 Arbitration: If any grievance or dispute cannot be
satisfactorily settled, the grievance shall be
submitted by either party to the New York State Board
of Mediation for final and binding decision. In the
event the losing party fails to abide by the
arbitrator's decision, or either party refuses to
submit to his jurisdiction, the other party shall have
the right to immediately take all legal recourse.
5
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ARTICLE 11: DISCIPLINARY ACTION
11.1 The Employer shall not discharge nor suspend any
employee without just cause. In all cases involving the
discharge or suspension of an employee, the Employer must
immediately notify the employee in writing of his discharge
or suspension and the reason therefore. Such written
notice 8hal~ also be given to the Shop Steward and a copy
mailed to the union office as soon as possible, but not
later thnn one (1) week £rom the time o£ the discharge or
suspension. .
11.2 Any employee discharged must be paid in full for all
wages owed him by the Employer, including earned vacation
pay, if any, not later than the next regular pay day for
the payroll period involved.
11.3 A discharged or suspended employee must advise the
Union in writing within two (2) working days after
receiving notification of such action against him of his
desire to appeal the discharge or suspension. Notice of
appeal from discharge or suspension must be made to the,
Employe in writ~ng within nine (9) daY5 from the dato of
discharge or suapension.
11.4 Should it be proved that an injustice has been done to
a discharged or suspended employee, he shall be tully
reinstated in his position and compensated at his usual
rate of pay for lost work opportunity. If the Union and
the Employer are unable to agree as to the settlement of
the case, then it may be referred to the grievance
procedu~e8 a5 Bet forth in this Agreement.
ARTICLE 12: EXAMINATIONS
12.1 Physical, mental or other examinations required by a
government body or the Employer shall be promptly complied
with by all employees; provided, however, the Employer
shall pay for all such examinations. The employer shall
not pay .for any time spent in the case of applicants for
jobs, and ahall be responsible to other employees only for
the time spent at the place of examination, or examined
where the time spent by the employee exceeds two (2) hours
and, in that caser only for those hours in excess of two
(2) hours. Examinations are to be taken at the employee's
home terminal and are not to exceed one (1) in anyone (1)
year. Employees will not be required to take examinations
during their working hours, unless paid by the Employer.
,\
6
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12.2 Tbe Employer reserves the right to aeleot its own
medical examiner or physician and the Union may, if it
believes an injustice has been done an employee, have said
employee re-examined at the Union's expense. If two
physicians disagree, they shall mutually agree upon a third
physician whose decision ahall be final and binding. The
expense of the third physician shall be equally divided
between the Employer and the Union.
ARTICLE li: LEAVE OF ABSENCE
Leaves of absence without pay from the bargaining unit may
be granted at the discretion of the employer for not more
than sixty (60) days and, when so granted, the employee.,if
he returne to a job in the bargaining unit, shall be
accorded full seniority, including any t~me employed by the
Employer outside the bargaining unit. Applications for
leaves of absence must be made in writing in the Manager of
the employer, and the granting of such leaves of absence
mU9t be in writing and a copy furnished to the Union.
ARTICLE 14: MUTUAL IN'rEREST
The Union, as well ae the employee membe~s thereof, shall
agree that they will at all times further the interest. of
the ~mployer as fully as it be in their power to do so.
ARTICLE 15: PROTECTION OF RIGHTS
It shall not be a violation of this Agreement and it shall
not be cause for discharge or disciplinary action in the
event an employee refuses to enter upon any property
involved in a legal labor dispute or refuses to to through,
or work behind, any legal picket line.
ARTICLE 16:
--
DECLARATION OF PLEDGE OF NO ~TRIKE POLICY
In consideration of the recognition by the Employer of the
Union as the sole and exclusive bargaining representative
of the employee, the Union does hereby ~ffirm a policy that
it does not assert tbe right to strike against the Ernployor
nor will it asa!s~ in or participate in any strike by the
employees, nor will it impose any obligation on said
employees to conduct, assist or participate in a strike.
7
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ARTICLE 17:
- -
RESOLUTION OF DEADLOCKS In
COLLECTIVE NEGOTIATIONS
17.1 The parties agree to conduct meetings for the purpose
of collective bargaining during the. period of one hundred
and twenty (120) days prior to any final budget ye~r for
the purpoees 0.£ attempting to mutually agree upon
amendments to this Agreement.
17.2 The parties hereby agree that an impasse in such
negotiations shall be identified by the failure of the
pa~ties to have achieved an understanding or agreement
sixty (60) days prior to the date of the vote on the annual
budget.
17.3 In the event of an impasse, the parties agree to
submit the unresolved issues to the Public Employees
Relations Board (P.E.R.B.) for mediation and/or
factfinding. In the event the unresolved issues are not
settled by med~ation and/or factfinding, said issues shall
be submitted to a Public Employees Relations Board
arbitrator for a final and binding decision.
ARTICLE 18: DEFECTIVE EQUIPMENT
The Employer shall not require employees to take out on the
streets or highways any v~hicle that is not in safe
operating condition or equipped with the safety appliances
prescribed by lQw. It shall not be a violation of this
Agre~ment where employees refuse to operate such equipment,
unless such refusal is unjustified. All equipment which is
refused because not mechanically sound or properly equipped
shall be appropriately tQ9ged 80 ~hQt it cannot be used by
other drivers until the maintenance department has adjusted
the complaint.
ARTICLE 19: COMPANY RULES
There ~hall be immediate notification in writing by the
Employer to the Steward and to the Union of all infractions
of Employer rules by employees. Unless such written notice
~s given to the Steward and to the Union within ten (10)
days o£ such infraction, said infraction by an employee
shall he deemed to be condoned.
ARTICLE 20: HOLIDAYS
20.1 Employees shall be paid, as hereinafter. provided, for
~
~
.
~.-
~ ~~ provided
they mee.
~ ollowing eligibility rule: .
8
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a) the employee has seniority as of the date of
the holiday;
20.2 Laid off and furloughed employees shall not be
eligible for holiday pay.
20.3 Eligible employees shall receive eight (8) hours pay
for ea'cb holiday specified not worked at their regular
straight time hourly wage rate.
-.
~t~~~~~~:.t~C111ci-
-~~tf-<f~~,a-~~.,.~~.
20.5 Employees not eJigible for holiday pay who work on
the holiday shall receive straight time for the hours
actually worked; provided, however, that, if such work
falls on Sunday, the employee shall be paid in accordance
witb Article 27, 27.2.
20.6 When one of the above specified holidays falls
an eligible employee's approved vacation period, and
absent from work during 'his regularly schedule~ work
because of such vacation, he shall be paid for such
holiday_
within
he is
week
20.7 In applying the holiday pay procedure, when any of
the specified holidays falls on Sund~y and the day
following is observed as the holiday by the State or
Federal government, such day shall be considered as the
holiday for the purposes of this section.
ARTICLE 21: VACATIONS
21.1 All full-time employees who bave been in the employ
of the Employer for a period of one (1) year or more shall
receive one (1) weeks vacation with pay for forty (40)
hours at the ~trai9ht time rate.
21.2 All full-time employees who have been in the employ
oft he Employer for a period of tive (5) years or more
shall receive two (2) week's vacation with pay for forty
(40) hours at the straight time rate for each week of
'
vacation.
21.3 All full-time employees who have been in the employ
of the Employer for a period of ten (10) years or more
shall receive three (3) week's vacation with pay for forty
(40) hours at the straight time rate for each week of
vaca.tion.
9
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21.4 All full-time employees who have been in the employ
of the Employer for a period of eig~teen.(18) years or more
shall receive four (4) week's vacat10n w1th pay for forty
(40) hours at the straight time for each week of vacation.
21.5 Vacations shall be given in accordance with seniority
rights. The vacation season shall be from January 1
through December 31. A vacation schedule shall be posted
and weeks signed for prior to December 31 of the year
proceeding the year in which vacations are to be taken.
Two employees may be on vacation at any time of the year,
except for the period from June 1 through September 15,
when only one employee at a time shall be allowed to take
vacation; however, exceptions to this policy will be at the
discretion of the Highway Superintendent.
21.6 All employees will take the week of the 4th of July
as one (1) week of their vacation and the Friday before the
4th of July will be given in place of the Holiday.
ARTICLE 22: FUNERAL LEAVE
22.1 In the event of a death in an employee's immediate.
family, namely,' spouse, children, parents, brothers, .
sisters, grandparents, and grandchildren, and parents-in-
law, the employee shall be paid in full for time lost, but
not to exceed three (3) working days, provided the employee
attends the funeral service. .
22.2 In the event of a death in an employee's immedi~te
family, namely; brothers and sisters-in-law, grandchildr~n,
and aunts and uncles, the employee shall be paid for time
lost to attend the funeral service, not to exceed ODe (1)
working day.
ARTICLE 23:
- -
MAINTENANCE OF STANDARDS
The Employer agrees that all conditions of employment in
his individual operation relating to wages, hours of work,
overtime differentials and general working cOnditions shall
be maintained at not less than the highest standards in
effect at the time of the signing of this Agreement, and
the conditions of employment shall be improved wherever
specific provisions for improve~ent a~e made elsewha~e in
this Agreement. It is agreed that the provisions of this
Section shall not apply to inadvertent or bona fide errors
made by the Employer or the Union in applying the terms and
conditions of this Agreement if such error is corrected
within ninety (90) days from the date of error.
10 .
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ARTICLE 24: EXTRA CONTRACT ACREEMENT£
The Employer agrees not to enter into any agreement or
contract with his employees, individually or collectively,
whiCh 1n any way conflicts with the terms and provisions of
thie Ag~eement, except for the existing contract. Any such
agreement shall be null and void.
ARTICLE ~: HEALTH AND HOSPITAL
25.1 Effective January 1. 1998 through December 31, 1998,
the Employer agrees to contribute to the New York state
Teamsters Council Health and Hospital Fund the eum of fifty
three dollars ($53.00) per week for each regular MEO with
einole coverage, ninety four dollars ($94.00) per week f9r
each regular MEO with two person coverage, and one hundred
fifty one dollars ($151.00) per week for each regular MEO
with family coverage with a maximum expense to the Employer
of $26,500.00 for the first year. '
25.2 Effective January 1, 1999 through December 31, 1999,
the Employer agrees to contribute to the New Yo~k State
Teameters Council Health end Hospital Fund the sum of fifty
six dollars ($56.00) per week for each regular MEO with
sinale coverage, one hundred dollars ($100.00) per week for
each regular MEO with two person coverage, and one hundred
sixty dollars ($160.00) per week for eacb regular MEO with
family coverage with a maximum expense to the Employer of
$30.000.00 for the second year.
25.3 Effective January 1, 2000 through December 31, 2000,
the Employer agrees to contribut~ to the ~ew York State
Teamsters Council Health and Hospital Fund the sum of fifty
nine dollars ($59.00) per week for each regular MEO with
single coverage, one hundred six dollars ($106.00) per week
tor each regular MEO with two ~ereon coverage, and one
hundred sixty nine dollars ($169.00) per week for each
regular MEO with family coverage with a maximum expenee to
the Employer of $30,000.00 for the third year.
If the family etatue changes, the employee may change
election. at the time of the change--i.e. if the employee
should marry, divorce, birth of a child, death of a spouse,
etc. Any status change which reduces the employer
contribution will not be considered BS wages.
25.4 The Employer agrees to sign the standard
participation agreement of the New York State Teamsters
Council Health and Hospital Fund and by execution of this
partic~pation agreement it becomes an integral part of this
'labor agree~ent., ,
- '
......
:~. .
"
,'-
,
-
,~~,'
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25.5 The Highway Superintendent of the ToW~ of Stoc~h~lm
ahall be considered a member of the collect1ve barga1nlng
unit for Health and Hospital coverage purposes by reason of
his performing bargaining unit work and shall have
contributions made in his behalf by the Employer.
ARTICLE 26: fENSION AND RETIREMENT
The Employer agrees to continue in effect anct bear the
respectivecoet of the New York. State amployee'a Retirement
System covering bargaining unit employees pursuant to their
respective Tie.rs. Said Retirement Plan shall be the 75-i
plan for Tier 1 and 2 only.
ARTICLE 27: WAGES ~ HOURS OF WORK~
27.1 The following shall be the classifications and wage
rate to be paid:
M.B.O. $12.40
Laborer
' $ 8.S0
(Full-time or part-time)
Effective Effective
1/1/98
_'
~'~1/1/99
at. ~.
.- I~ _W
()
$ 12 . 85
$ 8.50
Pa~t-tiroe employees will be paid time and one-half for all
hours worked on Thanksgiving, Christmas and/or New Year's
Day. If the part-time employee does not work on the
holiday, he will receive no pay.
Employees hired solely as a Laborer may be used as a wing
man. Laborers doing MEO work will be paid the MEO rate.
<--1
27.2 The normal work week of the employees covered by this
Agreement shall be forty (40) hours. The work week shall'
be from Monday through Friday inclusive. Normal working
hours shall be from 6:00 a.m. to 2:00 p.m. from November 1
to April 15 (wlnter hour5). Normal working hours ahall be
froJ;p 6:00 a.m. to 2:30 p.m_ (s'ummer hours) from April 16
til November 1. The Employer shall have the right to
.
change the present working schedules whenever necessary to
, insure the orderly operation of the facil~ty or'to provtde
for unusual conditions. The Employer will inform the Union
of any such changes before it becomes effective. In the
event of emergency callout for sanding or plowing, the
employees shall be called accordingly to mutual agreement
between the shop steward and the Road Superintendent.
12
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while trucks are in operation for the sole intent of
sanding and plowing highways during winter maintenance, it
will be, considered a two (2) man operation. This does not
apply to hauling sand, gravel, etc.. to stockpile or other
uses.
Employees who fail to report to work as scheduled or in a
call-in situation will be subject to disciplinary action
unless they have an acceptable excuse as determined by the
Highway Superintendent.
27.3 All work performed in excess of eight (6) hours per
'day and forty (40) hours per week shall be paid for at the
rate of time and one-half. All wo~k performed on Sunday
shall be paid for at the rate of time and one-half.
Premium time shall not be paid for more than once.
Employees will have' the option ot receiving comp tirne up to
d maximum of 40 houra accumulation and or being paid at the
applicable rate. '
27.4 All employees with six (6) months, or more, seniority
shall be scheduled for a forty (40) hour work week, but in
case of an Act of God or lack of work, the employees may be
sent home on their scheduled work day. The employee shall,
in all cases, receive two (2) hours show-up time.
Temporary help of less than one hundred eighty (160) days
shall not be considered part of the bargaining unit.
27.5 The Employer must give all full-time employees being
laid off one (1) week's notice or one (1) week's pay, after
the employee has been continuously employed for a period of
ninety (90) days or mor~, except in case of emergency such
as fire, flood, storm, explosion, power failure, and except
in case of other causes not reasonably in the control of
.the Employer that may be agreed upon by the Union and the
Employer.
27.6 Employees are agreeable to a pay period of every
other week effective the pay day'ot March 4, 1995.
27.8 Call-In: If an employee ie called in to work after
his regular work day, he ~i11 be guaranteed a minimum of
two (2) hours call-in pay at the regular rate.
ARTICLE 2Jl.: £ART TIME EMPLOYEES
Part time MEO's and Laborers will" have their own seniority
list and will be placed on the list on their first day of
employment;
13
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Clark Parker will be the first part time employee placed on
the seniority list.
Seniority will be determined by drawing of lots if
employees are hired on the same date.
A part time employee cannot taka overtime from the full
time employees. A part time employee will only be called
if all full time employees ar ~orkin9 or otherwise
unavailable (such as sick leave, vaca~ion, compensation,
disability, etc.)
Part time employees will be called on a seniority basis for
overtime.
ARTICLE 29: SICK LEAVE
29.1 All full-time employees shall be granted eight (8)
days leave per year, with accumulation up to one-hundred
eighty (180) days.
29.2 No more than three (3) days of sick leave will be
granted at one time, with pay, without a doctor's
certificate.
'
29.3 Any employee absent the day before or the day after a
holiday or vacation may be required to furnish a doctor's
excuse.
ART'ICLE 30: JURY DUTY
~-
If an employee is required to serve on a jury, he shall be
compensated for lost earnings up to eight (8) hours per day
and forty (40) hour per week lese any jury duty pay.
ARTICLE 31: ,CREDIT UNION
The employer agrees to deduct from tne wages of each
employee, certain amounts which shall be remitted to the
Trucking Affiliates of Central New York Federal Credit
Union on a ~eklv b~~~ Said deductions shall be made and
so remitted only upon the following conditions:
a) Within thirty (30) days after the effective
date of this Agreement or within thirty (30) days after
initial date of hire for any employee hi~ed after the
effective date of this Agreement. Any member of the
bargaining unit who wishes to have said deductions made
shall so notify the Employer, in writing, specifying
therein the exact amount to be deducted.
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ARTICLE 32: FAMILY ~ MEDICA~ LEAVE ACT
Both the Union and the Employer agree to abide by the terms
and conditions of the Family and Medical Leave Act.
ARTICLE 33: SAFETY GOGGLES
The employer will provide safety goggles.
ARTICLE 33: PURATION AND RE-OPENING OF AGREEMENT
33.1 It is agreed that, if this Agreement is not renewed
on or before the expiration date, whichever increase in
wages 1s eventually agreed upon shall be rectroactive.
33.2 This Agreement shall continue in full force and
ettect trom the 1st day of January 1998, to and including
the 31st day of December, 2000, and thereafter from year' to
year unless altered or terminated after the said period, or
any aggregate period thereafter, at the option of either
party by giving the appropriate notice to conform with the
Town Budget submlssion date. '
IN WITNESS THEREOF, WE HAYE_HEREUNTO AFFIXED OUR SIGNATURES
THIS ~ DAY OF
~~
'
199'.
TEAMSTERS LOCAL 687
14 ELM STREET
POTSDAM, NY 13676
~~BUSINESSA ENT
~~fjI1~
DATE
~~C-
SH STEWARD
TOWN OF STOCKHOLM
ST. LAWRENCECOUNTY
WINTHROP, NY 13697
S RVISOR
DATE
~r/Yj'"
dL- 7 -f?~
DATE
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